A new approach to retirement plans

lower fees, less work, reduced risk

Employers are choosing to bypass much of the
workload and enhance their benefits by joining
forces and adopting the Wiir(k) Retirement Plan.

v Leveraging scale for institutional pricing

v Getting back time via increased administrative outsourcing

/ Dramatically reduce liability with comprehensive fiduciary outsourcing
v/ Reduce or eliminate audit expenses (if applicable)

What can you outsource by adopting the Wiir(k) Retirement Plan?
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consider the difference...
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Roles and Responsibilities

Select and Monitor the Polled Plan Provider Employer
Provide Employee Census Data Employer
Remit Payroll Contributions Employer
Payroll Integrations (payroll capabiities required- additional fee may apply) Wiir
Serve as Plan Sponsor - Fiduciary Wiir
Plan Trustee Wiir
3(16) Administrative Fiduciary Wiir
3(38) Investment Fiduciary Wiir
Select, Monitor, & Replace Investment Options Wiir
Select and Monitor Service Providers Wiir
Sign Plan Document Wiir
Remit Loan Repayments Wiir
Prepare 5500 Wiir
Sign 5500 Wiir
Compliance Testing Wiir
Approve Corrective Distributions f required, failed ADP/ACP testing) Wiir
Review/Approve Distributions (cermination, hardship, in-service, etc.) Wiir
Loan Default Monitoring Wiir
Approve Force-out Distributions Wiir
Approve Distributions Wiir
Prepare Required Participant Notices Wiir
Send Required Participant Notices Wiir
Eligibility Tracking Wiir
Enroliment Materials to Eligible Participants Wiir
Participant Enroliment Assistance Wiir
ERISA Bond Purchase & Maintenance Wiir
Plan Audit (i plan subject to independent audit) Wiir

Quarterly Investment Review Wiir




